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Going into 2025, Provide // I \ -

is prepared tostepupasa
courageous and collaborative
thought leader focused on
engaging health and social

service providers to both advance
abortion access and interrupt

the criminalization of preghant
people. One of our top priorities

in our current strategic planis to
enhance our organization's visibility
and have a greater impact on the
reproductive health, rights, and
justice movement through bolder
advocacy. Our approach to this work
is to continue building a movement
that will last beyond current
moment—beyond the fray of heated
news cycles, legislative debates, and
elections—and cultivate sustainable
communities affirming the autonomy
and dignity of every single person.

This letter is both an expression

of our gratitude for your support

and a call to engage further in

transforming the reproductive and

sexual healthcare system. Provide

has long emphasized that everyone

has a role, and that is as true now

as it’s ever been. We are calling

on every healthcare provider,

social worker, advocate, funder, Fatimah Gifford, MAODC
community leader, and elected Executive Director
official to find their place in this

movement, to choose the bravest

and boldest path forward to affirm ez

the rights and autonomy of pregnant

people. We cannot wait for
top-down solutions. Together,
we are the solution.

Jamarr Brown
Board President
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Under Provide’s 2023-2025 strategic plan, we have set out to stay innovative,
responsive to the external abortion landscape, and center race equity and
inclusionin all facets of our work. Through robust conversations and explorations
of movement needs, we determined that in many ways Provide has always been at
the forefront of engaging direct care providers as community advocates. But, there
was both a need and capacity to expand our strategy to advance our vision for an
equitable sexual and reproductive health system that cares for the whole person
with dignity and respect.

Provide’s advocacy is rooted in five core pillars that guide how we steward our vision
and contribute to the larger movement for reproductive rights, health, and justice.

ADVOCACY PILLARS

Bodily autonomy
is central to the
advancement, health,
and wellbeing of women
and birthing people.

Unfettered access to abortion
in supportive communities, not
mere legality, is what is required
to recognize and uphold the
autonomy of pregnant people.

)| Skilled, compassionate
healthcare and social service
providers are critical
stakeholders in transforming
systems from within.

Transforming standards
of care, institutions, and
systems requires deep
culture change and
long-term commitment.

Purposeful collaboration -

and continuity of care are
central to meeting the holistic

health needs of populations

disenfranchised by stigma.
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PROVIDERS IDENTIFIED

THREE TOP NEEDS
AMONG THEIR
PROFESSIONAL COMMUNITY:

Increased awareness
of the legal landscape
around abortion.

Support for professionals
navigating abortion access
for their clients/patients.

Research and evidence that
providers can use to better
advocate for abortion access.




ADVANCING AUTONOMY & ACCESS

Provide’s core work involves training
and educating social service and
healthcare providers who directly
support pregnant people. Through
our core programmatic offerings, we
provide the support these critical
stakeholders need to advocate for
their patients and become agents

of change in their workplaces and
communities.

Since the Supreme Court overturned
Roe v Wade in 2022, Provide has had
to reckon with the very real possibility
of a nationwide abortion ban or other
sweeping policy changes blocking
health providers from discussing
abortion. In preparation for future
challenges, Provide reevaluated our
flagship Abortion Referrals Training
(ART), a data-driven intervention we
have been delivering in-person since
2013 and online since 2020.

As part of our commitment to our
mission, Provide has resolved that

we will continue to deliver ART both
virtually and in-person for as long as
we are able. That said, in 2024, we
prioritized a significant update to the
ART curriculum that reflects deeper
learnings from the reproductive
justice movement, addresses the
emerging challenges of the current
legal landscape, and incorporates
fresh, interactive learning activities
beginning in 2025. Additionally, we
began work on developing two brand
new curricula alongside ART that will
enable us to continue reaching and
teaching providers about the broader
implications of stigma in healthcare
and the harms of pregnancy
criminalization. Our expanded menu
of training interventions will enable us
to continue delivering on our mission
by engaging compassionate providers
as agents of change in resisting
criminalization and affirming the bodily
autonomy of every single patient.

Lfam much more concerned about making sure that clients are getting care from licensed
medical professionals. I did not know that [crisis pregnancy centers] could provide things
like ultrasounds and potentially give inaccurate information.

-PROVIDER IN NORTH CAROLINA

Training Spotlight:
ART in the Southeast

In 2024, Provide was thrilled to resume
in-person programming in our program
states! With consideration of our
current organizational capacity and a
robust assessment of opportunities
and challenges across the region, we
made the decision to prioritize bringing
ART back to Louisiana, North Carolina,
and Virginia in 2024. In-person training
enabled us to tailor our content to the
specific needs of a community, facilitate
networking and problem-solving among
providers facing similar challenges,
and enable a greater exchange of local
resources and knowledge to enable
greater continuity of care.

1 0 people attended an in-person
i 125
M 6 trainings

in LA, NC, and VA

Abortion Referrals Training, across



Provide’s advocacy seeks to bring
providers, program partners, and
movement leaders together to work
towards better health outcomes in
their communities. Our unique role
in the reproductive rights, health,
and justice movement is to build
bridges across systems of care,
ultimately creating wider networks
of support for pregnant people.

We are engaging a movement of
healthcare and social service
providers who practice a wide range

of services, broadening the scope
of professionals who recognize
reproductive health as a critical
issue in their community and who
can then work together for greater
access. When we leverage our
expertise to connect these dots
across systems of care, we help
community and health system
leaders see the need for high
continuity of care, particularly for

people who are impacted by stigma. \ I




Research Spotlight:

Current Initiatives and Future Plans

In 2024, Provide engaged in two
research and evaluation projects

to inform our programming. First,

we conducted a survey of abortion
providers to better understand needs
and barriers around cross-system
referrals. The survey results suggest
that most abortion providers have a
need for more training on intersectional
needs and are interested in building
relationships with providers in other
systems of care. Second, we worked
with colleagues at the University

of Tennessee—Knoxville to develop
and disseminate a survey to better
understand experiences of self-
managed abortion in Appalachia,
with results forthcoming.

Our next research focusis a forthcoming
study to measure knowledge, attitudes,
and practices around self-managed
abortion and criminalization among
nursing professionals. We believe

this research is needed to address

gaps in the field and develop better
interventions to reduce unnecessary
reporting to law enforcement. We

also are seeking funding to support a
collaborative research initiative focused
on the needs, experiences, and travel
patterns of people accessing abortion
funds across restricted states.

expressed a need to
build relationships
with substance use
treatment and mental
health providers

77%

expressed an interest
in self-paced trainings
on stigma, referrals,
and avoiding burnout

Nearly half
expressed a need
for more training on
the intersections of
pregnancy, abortion,
and living with HIV



In 2024, Provide trained

1 L
i@ 565 i
total participants '.‘

unique participants

acress
40 states
m . 21 trainings

Virtual Programming .

ay 477
'.‘ total participants

122 Self Managed Abortion & the Law

119 Abortion Referrals Training

,. Webinars

In-Person Programming

1 125 people attended an in-person
'.‘ Abortion Referrals Training,

across

B 6 trainings in.a nC, andva @

18%

before
training

100%

after training

organizations

14 of 15

Nearly half

In 2024, Provide began
piloting asynchronous online
training to increase access

to learning and skill-building
for busy providers. In the
evaluation of our pilot “STAR
Education and Referrals,” we
found that our on-demand
learning modules significantly
increased providers’
knowledge of where to refer
clients for abortion care,

as well as legal services,
abortion funds, and practical
support organizations.
Following training, 94% of
participants were somewhat
or very likely to provide
referrals for abortion care
and/or support.

In 2024, Provide developed

a robust Site Assessment

for agencies to determine
strengths, challenges, and
readiness for capacity building
work around abortion access.
These Site Assessments
provide unique insight into the
needs of communities living
under total abortion bans or
extreme abortion restrictions,
particularly where poverty
rates are higher than the
national average and where
providers are serving

rural communities.
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SUSTAINING THE WORK
OVER THE LONG HAUL

Provide’s values inform not only our external impact, but also the way we
operate internally. As in 2023, Provide’s team came together for a National
Meeting in 2024—this time in Durham, NC, just days after the November election.
In planning this meeting, we anticipated how each of the possible election
outcomes might impact the spirit of our gathering—and knew that regardless

of any scenario, we must tend to ourselves in order to sustainably tend to

the work. That's why the theme of our meeting was “Building Sustainability,”
focused on individual wellness, organizational strengthening, and our
preparation for the road ahead.

Strengthening Organizational Capacity

In 2024, we grew our organizational capacity by adding three new full-time
positions and two paid internships. We also engaged the Stoke Collective to
support the development of our Strategic Leadership Team. In recognition of
our role as a leader in organizational culture, we received a generous Leaders
Trust Grant from the Hewlett Foundation that will be used to further increase
our capacity over the next three years.

Resourcing Individual Wellness

Provide’s leadership firmly believes that talking about a culture of wellness
is insufficient without resourcing employees to access wellness. In 2024,
we continued to offer all employees a comprehensive salary and benefits
package, including flexible remote schedules, unlimited paid time off, and
quarterly weeklong wellness breaks.

93% of staff report that they gain satisfaction from
their current job, feel their current role is a
good fit for their skills and abilities, have the *
opportunity to develop skills and abilities, and
feel their work adds value to the organization.

100% of staff feel that policies enable work 2. 2.
performance and benefits support equity A

among all staff.

100% of staff enjoy being part of the organization. O

Provide Stalf Climate Survey, aadministered among full-time staifin November 2024 with 10096 participation

(excluding executive leadershfip).
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STAFF AND BOARD

2024 Board of Directors

Provide benefits from a diverse and engaged Board of Directors made up of state,
national, and global leaders in reproductive and community health, including service
providers, administrators, policy experts, and advisors.

[V

PRESIDENT TREASURER CLERK
Jamarr Brown Cheryl Prelow Bridget Bohannon, MPH
Directors

Adrienne Weil

Dione Friends Fatimah Gifford, MAODC

Alexis Hicks

2024 Staff

We recognize and thank all the staff who contributed to Provide’s work in 2024:

EXECUTIVE LEADERSHIP

Fatimah Gifford, MAODC, Executive Director
Dannielle Shaw, JD, Deputy Director of Strategy

Michelle Dowell-Vest, Deputy Director of Finance & Administration

STAFF

Dionne Alexander, Executive Assistant and Board Liaison
Ashley Bordas, Director of Development

Tiffany Collins-Webb, Training & Outreach Coordinator
Ann Dills, MSW, Technical Assistance Manager

Monika Gilliard, CHE, Major Gifts Officer

Sara Hunter, Development Coordinator

Danielle Hurd, Outreach & Training Manager

Tara Johnson, M.Ed., Training Design & Delivery Specialist
Jenny Koza, Evaluation and Learning Specialist

Becca Lee-Simpson, MA, Director of Marketing & Communications
S. Low, MSW, Technical Assistance Specialist

Denice Monroe, Marketing and Communications Intern
Crystal Norwood, Communications Manager

Efe Osaren, Training Support and Engagement Specialist
Dominique-Laura Pierce, Director of Development

Lauren Pring, MPH, Director of Evaluation

Ondine Quinn, MSW, CSE, Senior Director of Programs
Eric Wilson, Executive Assistant & Board Liaison

Sylvia Wilson, Program Evaluation Intern

Max Winbigler, Executive and Program Assistant
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Contributions............. $ 256,480.83
OLHEF ssninnamnssa $ 18,612.42

INCOME .eeveeveenrennnnennees $1,411,776.76
F I N A N c E S Grants $1,136,614.34

EXpPenses .....ccceeeveenne.. $2,897,943.93

Program ....cccoeceeeeveun. $ 1,680,807 (58%)
Management.............. $ 666,527 (23%)
Fundraising................. $ 550,609 (19%)

D 0 N o R s *Donors marked with an asterisk are GEMS (monthly donors) as of December 2024

INSTITUTIONAL FUNDERS

Anderson-Rogers Foundation
Conant Family Foundation
Foundation for a Just Society
Horace W. Goldsmith Foundation
Irving Harris Foundation

Jerry D. Busch Trust

Jessie Smith Noyes Foundation
Lisa and Douglas Goldman Fund

CHAMPIONS ($10,000+ in 2024)

(3) Anonymous Donors
The Dawson Family Fund
The Margaret Loeb Foundation

LOYAL DONORS ($1,000 - $9,999 in 2024)

(5) Anonymous Donors

Carol Baker and Mark Stein

Matilda Brooker

Andrea Durham

Elizabeth Feldman

Patricia Fridley

Adele and Willard Gidwitz
Family Foundation

Ruth Goran

Betsy and David Harris

Lorinda Hohenbrink

Andrea S. Kramer*

Elaine Landes and David Felson

Lebowitz-Aberly Family Foundation

Martin Foundation, Inc
Menemsha Family Fund
Ms. Foundation for Women
OMA Fund of the Ms. Foundation
for Women
ViiV Healthcare's Positive Action
Community Grant Program
William and Flora Hewlett Foundation

Denise Littlefield Sobel
The Stein Sharpe Family Fund

Jerome Marty*

Charlotte Matthews*

Barbara Meislin

Jane Parnes and Bill Persi

Temple Smith Richardson

Paula Riggert

Chris Schmandt and Kathy Rosenfield
Charitable Fund

Randi Rubovits-Seitz

Naomi Sobel and Becky Silverstein

Laurie Thornton

Laura Wilson and Mark Menting

Roma B. Wittcoff

You Have Our Trust Fund

ADVOCATES ($500 - $999 in 2024)

(3) Anonymous Donors

Carol Axelrod

Ellie and Bob Berlin

Bridget Bohannon*

Kathryn Boulton*

Richard Brennan

Mary Rose Cafiero

Candace Davis

Josephine DeGive

Monica Dostal and Mike Weinstein

Andrew Frey

Susan C. Griffith*

Janice Juraska

Julia Maher

Sherry and Gerald Merfish

Nautilus Fund

Ashok Rao and Janis Gogan

Teresa Ribadeneyra and Joseph Lalka
Annie Rohlin

Susan Ryan

FRIENDS (UNDER $500 in 2024)

(16) Anonymous Donors

Sally Ahnger

Randy Albelda

Jovanna Anzaldua

Elias Bair

Traci Baird and Matthew Dalva

Deborah Baker

Jade Baker

Alison and David Bennett

Robert Blake

Kelly Blanchard

Wendy Bond

Michele Bonnett, JD

Ashley Bordas and
Joseph Zanini

Sharon Breitweiser

Ashley Brink*

Jamarr Brown

Katie Byrnes

Joyce and Dan Cappiello

Sarah Collins

Patricia Correa and
Martin Pollak

Darilyn H. Dealy

Ann Denton

John M. Dervan

Michelle Dowell-Vest

Melissa Draut

Suzanne Ehlers*

Betty I. Farrell

Paul Felton

Dennis and Rona Fischman

Michelle Freshman

Christy and Akira Fujio*

Fatimah Gifford*

Monika and Patrick Gilliard*

Patricia Glowa and
Donald Kollisch

Sara Jane Goodman

Jeannie Guthrie

Susan Hamlin

Toni Henle

Elise Henricks, MD
and Anthony Dutzik

Stanley Henshaw

Roxie Herbekian

Scott Herman-Giddens
and Supatra Campbell

Edith Herron*

Susan J. Hessel

Alexis Hicks

Marilyn Hirsch and
Gary Gordon

Susan and Ed Hume

Tara Johnson

Elizabeth Kennedy and
Paul Spielman

Erina Kii*

Joellen Lambiotte and
Phil Karber*

Celia Lees-Low

Rochelle Mains

Meryl Mandell

Wendy Manning

Laura Marx

Amy Matthews*

Sean McCarthy

Amanda Melillo*

Julie Meyer

Mary Eileen Miller

Frederick Millhiser

Oswaldo Montoya

Daniel Morrison

Cory Muldoon*

Max Nibert

Patricia Nolan and
David Rabkin
Mary Beth Norton
Crystal Norwood
Mimi Pichey
Tanya Pietrkowski
Eric Pilgram
Cheryl Prelow
Amelie Ratliff
Susan Evans Richmond*
Jaclyn Roessel
Linda and Arthur Schwartz
Dannielle Shaw
Pamela and David Simon
Michael Simpson
Laura W. Smith
Rebecca Smith
Cheryl Spielman
Francine Stein
Janet Stein
Phillip Stubblefield, MD
Debra Stulberg, MD
and Andrew Howard
Dr. Ivana Thompson
Linda Tipton
Kelsey Tyler*
Athena Viscusi
Sarah Warren
Adrienne Weil
Ricky Weiss
Lois Wessel FNP
Jo Lynne Whiting
Wildstar Fund at Fidelity
Charitable
Laura Worby
Jodi and Fred Zipp
Brita Kate Zitin*
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TOGETHER, WE ARE
TRANSFORMING HEALTHCARE.

. M
provide

providecare.org
Provide, Inc.

PO Box 8265

Round Rock, TX 78683

Office: (617) 661-1161

Follow us on social:
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